sher brookelakecamp.org

c/o Charlotte Killen, Camp Director Phone: 902.252.6734

35 Legacy Court, Apt 316 email: director@sherbrookelakpazang
Lower Sackville, NS

B4C 0A5

“With Christianity as our foundation, we extend éow all God’s children through a camping expergeimca special setting.”

Recreation Staff - Lifeguard and Canoe I nstructor
Job Description

Staff Code of Conduct
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The #1 priority of the staff is the well being and safdtthe campers and other staff members. Any mistreatmeangiers or
others including sexual or emotional abuse or inapptgphbiehavior will be cause for dismissal.

Staff should be a positive role model of acceptable behawibvalues, and should display enthusiasm at all times. (®thévior
(language and actions) represents the camp and its values.

The possession and/or use of illicit drugs, alcohol lmadoo at camp will not be tolerated and will result in immieddismissal.
All medications must be reported to the assigned first-aiddikept in the medical cabin.

The care of camp property and equipment is everyone’s reigjiy. Staff will be held responsible for blatant misusf or
negligence towards the camp property.

Be aware that Sherbrooke Lake is a Christian camp and igddwnbe United Church of Canada and must understand the
important beliefs of the church.

Arrives at camp by 12:30pm on Sunday. To depart on Fridegn the Camp Director has declared that all necessary tasks h
been completed.

Take part in all recommended training sessions and camp-widgiest

Report problems with campers, staff (or children) e@amp Director immediately.

Complete and submit a week-end report as require by the CaaqidD.

. Submit a summer end report to the Personnel Committee gb Caomcil before the final cheque is given to the staff negmb
. Follow all rules and regulations as laid down by Camp €iband adhere to the Policy Manual.

. Staff is to complete incident or accident reports immediatftér any occurrence and give them to the Camp Director.

. The Leader’s Lodge is out of bounds to CounsellorsGiid. Senior staff will enforce this.

. Staff rooms are to be kept tidy and clean. This includes theal#side their rooms. Electrical appliances are to be used

conservatively.

The kitchen is out of bounds to staff members exceptdb&s or those whom the cooks request to help. The Carapt@iwill
set up a schedule for use of the shower.

Counsellors and CITs must stay with their campers anmimi of 30 minutes after lights out or until the campeessattled.
Counsellors and CITs are to go to bed by 12midnigttZenior staff must be in their rooms by 12:30pm.

Use of the telephone must be cleared with the Camp Director.

All staff must complete, with the Camp Director, their wgeldrbal or written evaluations.

All staff are under the supervision of the Camp Directar mnst carry our duties assigned by the Camp Director.

Recreation Staff - Lifeguard and Canoe Instructor
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Be a Senior Counsellor where required and provide sigi@n for Counsellors and campers assigned to them

Plan a meaningful and structured Canoeing program witbriggans for Junior and Intermediate camps.

Work with Lifeguard counterpart to ensure safety of albwie the Sherbrooke Lake Waterfront and follow rules seéh dlé
Policy Manual. Meet with Director during pre-camp Trainingligcuss safety regulations and how they will be enfotlceithg
the summer.

Work as a team with the other recreation staff to plan desyigames, themes and events for the camp as a whole.

Meet regularly with Recreation Staff to plan andairize camp wide programming.

Explain the “Buddy Board” and all Waterfront rules to camperSunday afternoon of every camp. Understand that altitbegh
Camp Director has overall responsibility for campers &aidl is every aspect of the camp (including waterfront safétsg),
Lifeguard is to be directly responsible for campers and dtaiihg all swim times. No one is to enter the water wittzou
Lifeguard on the waterfront.

Ensure the spinal board and first aid kit are kept orbyifeguard stand during swim times and put away at thegthe day.
One Lifeguard will be on the lifeguard stand and onéhelon the raft.

Be responsible for the tidiness of the canoe boat houstnarach after free swims and on a daily and weekly basis and at
summer’s end.
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Be responsible for all waterfront activities, including cangeTogether with other senior staff, plan and carnMgaterfront
activities, including activities on Friday mornings.

Be responsible for minor repairs (and report any majpairs to the Camp Director) of canoes, paddles, PF@®rimmotor
boat and paddle boats prior to the start of camp and throuigthe summer.

Ensure that the motor is put on the boat on Sundaynaibn before campers arrive and is removed every nighiebgding to
campfire. Ensure safe storage on weekends.

Organize with help from the Camp Director an overnightiigpifor Senior Camps. Be responsible for logistics dadming to
jeep the canoe trip and equipment in order.

Be in a mentor and role model position for all Counsebmid CITs

As part of the recreation team organize Rotation scheduléssfaampers.

Keep an inventory of all Waterfront and OLS supplies.

Consult with the Camp Director and Assistant Directoardipg the purchase of new or replacement supplies. Thieksts to
be to Assistant Director by Friday of each week.

| agree to abide by and uphold the United Church ob@awalues of Sherbrooke Lake Camp, the job descriptidredfiteguard and
Canoe Instructor, the Staff Code of Conduct and Poli&r&cedures as set out by the Camp Council.

Agreed Salary:
Name (printed):

Signature: Date:




